London and the South East Social Work Education network/ASYE forum

Notes from the meeting held on 26 June 2024 (slides below)

Jane Matthew Byrne, Kingston University presented the Pan London South East portfolio documents 2024-25 and how these have been adapted. Summary attached. Highlights are:
· Anonymisation for the student profile to improve non bias/identification
· Referring to index of evidence (IoE)
· Linking to holistic assessment throughout
· Reflection by student encouraged following PE feedback to demonstrate learning gained
· Placement progress form added to help identify further support/challenges/additional needs

To note, not to mix previous paperwork with new paperwork. Date added to the portfolio forms 2024/25

Skills for Care updates – slides enclosed
· Dates for ASYE forums announced and on website
· Peer reviewer request for child and family/adults. No need to be a qualified social worker to apply
· Action learning set, new cohort dates announced and on website

Action: Selena can we have any information about the potential for a L2 ALS training for those who have carried out L1

Debbie Boys, LM, Southampton, Hampshire, Isle of Wight, Portsmouth (SHIP) Slides enclosed.
Presentation discussed following a local SHIP SWEN meeting which raised awareness of ‘The Voice of the International Student’. This is work being carried out by Professor Kish Bhatti Sinclair, SHIP SWEN Chair. We were able to discover what challenges and support might be required when we held a meeting specifically to ask what challenges and support might be required. Discussion ensued about the possibility of having a national charter to ensure that international students are fully supported to live, work and study in England and to raise awareness of some practices that are currently occurring via unscrupulous recruitment agencies and other challenges that social work students have been facing. Further information: K.Bhatti-Sinclair@chi.ac.uk

DBS – Kiranpreet Rehal, Disclosure and Barring Service contact for South East. More details within the slide presentation. Kiranpreet.Rehal@dbs.gov.uk







The next meeting will be face-to-face and the date will be advised shortly.

Any questions please email selena.docherty@skillsforcare.org.uk
Summary of Updates 2024-25.docx






PAN London & Southeast Placement Portfolio Documents 2024-2025



The following shared documentation has been agreed by the Pan London working group - 

· Portfolio Front Sheet

· Student Profile (previously the Placement Application Form which can be amended to suit local requirements)

· Direct Observation

· Mid Way Review

· Final Report

· Index of Evidence for first & final placement 

· Personal and Professional Development Plan

· Placement Progress Support Needs and Concerns Report

· Early Ending of Placement



All Universities using the PAN London and South East portfolio documents agree to not changing any of the substantive content, not including the Student Profile. Changes to the format and content of the forms may only be done with agreement of all parties via the agreed Change Control Process. 



Please do not ‘mix and match’ portfolio documents from previous years 



Summary of Amendments



Student Profile (PAF): Anonymised in line with GDPR regulations and length reduced – can be amended to suit local requirements.   



Practice Learning Agreement: A general update / modernisation of document including removal of Covid contingencies, adding hybrid working and general tidy up of induction checklist and practical arrangements.



Midway Report: Implementation of the PLA - assessment includes a check list for the DO’s, PWLE feedback, critical reflection / analyses and PPDP which is especially useful for quality assurance purposes (PAP).



Direct Observation: For first placement both observations to be completed by the practice educator and if a third is useful / required, this can be completed by the onsite supervisor. Evidencing against each PCF domain has been removed however the holistic assessment of the student’s capability has been updated to include evidence against each PCF domain and relevant SWE Professional Standards (2020) demonstrated in the direct observation of practice (up to 750 words approximately).



Feedback from other Professionals: This template can be used for other professionals to provide feedback to the student. It should not be used by the student’s Practice Educator, practice supervisor, line manager of the placement provider or another student. The Practice Educator may use this feedback to contribute to the holistic assessment of capability of the student.



Index of Evidence: Remains the same but with a different IoE for first and final placement.



End of Placement Report: Removed the types of evidence used as repetitive and is evidenced in the IoE. The students’ comments on the PE’s report were kept as this is an opportunity for critical reflection although it was acknowledged not all students utilise this opportunity.



Confirmation of types of evidence used to support recommendation were removed as considered repetitive. Summary of holistic progress towards Social Work England Professional Standards removed as included in End of Placement (holistic) Assessment report.



Portfolio Front Sheet: Remains the same



Placement Progress Support Needs and Concerns Report: New document. To be chaired by the academic tutor. This form is to be used where a student, for whatever reason, is at risk of not successfully completing or passing their placement, and issues have not been resolved through supervision with their practice educator, practice supervisor, or through tutorials with their tutor.



Early Ending of Placement Report: New document to be used where the placement has been ‘ended’ before 70 / 100 days.



PPDP: The Overall Goals, section 1, removed as considered to be a replication of section 2 which also explores overall goals.



[bookmark: _Hlk170319139]





Jane Mathew-Byrne Pan London & South East Working Group 2024-25
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Welcome to the joint SWEN & ASYE forum

26th June 2024
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Todays Agenda

		 
1300		 
Arrival 		 
Introduction to the session		 
Selena Docherty 
Skills for Care
 

		 
1305		 
Pan London Student Placement Documents for 2024/25 		 
Briefing on the process and and updates to the documents		 
Jane Mathew Byrne
Kingston Uni
 

		 
 
1330		 
     Skills for Care Updates		 
 
     Presentation and Q&A		 
 
Selena Docherty
Skills for Care

		 
1350		 
International Students 
Recent report		 
 Briefing and Presentation		 
Debbie Boys
Skills for Care

		1420		AOB and Close		 		All

		 		 The Next meeting will be face to face. Date and venue TBA		 		 





















7/1/2024

Pan London South East Portfolio Documents
2024-2025

Jane Mathew-Byrne 















Student Profile 

Anonymised in line with GDPR regulations

Length reduced but can be amended to suit local requirements.  



















Practice Learning Agreement



A general update / modernisation of document including removal of Covid contingencies, adding hybrid working and general tidy up of induction checklist and practical arrangements.

















Midway Report

Implementation of the PLA - assessment includes a check list for the DO’s, PWLE feedback, critical reflection / analyses and PPDP which is especially useful for quality assurance purposes i.e. PAP.

















Direct Observation



For first placement both observations to be completed by the practice educator and if a third is useful / required, this can be completed by the onsite supervisor.

Evidence against each individual PCF domain has been removed however the holistic assessment of the student’s capability has been updated to include evidence against each PCF domain and relevant SWE Professional Standard demonstrated in the direct observation of practice

Up to 750 words approximately.

















Feedback from other Professionals

The template can be used for other professionals to provide feedback to the student. 

It should not be used by the student’s Practice Educator, onsite supervisor, line manager of the placement provider or another student.

 The Practice Educator may use this feedback to contribute to the holistic assessment of capability of the student.



















Index of Evidence

Remains the same but with a different IoE for first and final placement.

It is important the IoE is cross referenced with the holistic assessment at midway and the progressive holistic assessment in the final report.

















End of Placement Report



Types of evidence used removed as repetitive and is evidenced in the IoE.

The students’ comments on the PE’s report remain as this is an opportunity for critical reflection although it was acknowledged not all students utilise this opportunity.

Confirmation of types of evidence used to support recommendation were removed as considered repetitive. 

Summary of holistic progress towards Social Work England Professional Standards removed as included in End of Placement (holistic) Assessment report.

















Portfolio Front Sheet

Remains the same apart from a ‘tidy up’

















Placement Progress Support Needs & Concerns Report

A new document. 

Meeting to be chaired by the academic tutor.

To be used where a student, for whatever reason, is at risk of not successfully completing or passing their placement, and issues have not been resolved through supervision with their practice educator, practice supervisor, or through tutorials with their tutor.





















Early Ending of Placement Report



A new document to be used where the placement has been ‘ended’ before 70 / 100 days.

Captures the start and end date plus the number of days completed which is useful for auditing and payment of agencies / off site practice educators.

To be completed by the practice educator, onsite supervisor and team manager where applicable, the tutor and student.















Personal and Professional Development Plan (PPDP)

Section 1: Overall Goals, has been removed as considered to be repetitive  of Section 2 which also explores overall goals.



















ASYE drop-in sessions

The drop-in sessions are for ASYE leads/co-ordinators. We operate on a ‘open door’ basis, you can join whenever you want to and stay for as long as you want to. It’s a space to ask anything you’d like clarification on about the ASYE programme, or you can just listen to what other people are asking and discussing. 

 

All drop in sessions are 10:00-12:00:

Wednesday 10 July    

Wednesday 14 August    

Tuesday 17 September    

Thursday 17 October    

Wednesday 20 November    

Wednesday 11 December    

Wednesday 15 January    

Wednesday 19 February    

Wednesday 19 March    

⇨ Book your place

















Our Next set of forums for ASYE

ASYE Assessor Forum  5th September 



NQSW Forum 10th September



GEMS forum  17th September 







Bookings www.skillsforcare.org.uk/ASYEevents
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Apply to be a child and family peer reviewer 


We’re currently recruiting child and family colleagues to form a team of peer reviewers. You’ll work alongside Skills for Care staff to carry out ASYE programme quality assurance review activity.

 

A grant funding payment will be paid to the peer reviewers’ employer, and peer reviewers should see this as a CPD opportunity.  

 

Closing date is Friday 19 July.

 

⇨ Find out more and apply
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Adults ASYE

Funding portal now open

The portal for the adults ASYE funding opened at 09:00 on Friday 31 May 2024. This means that you can now register your newly qualified social workers (NQSWs) on the portal, which will remain open until 23:59 on Friday 31 January 2025. The 2024-25 adults ASYE funding is for NQSWs who have started their ASYE from 1 February 2024.

 

As per previous communications, all employers will be expected to upload an action plan for continuous development to the documents section on the portal in order for their application to be accepted.

 

Additional guidance on how to use the portal is available to download.

 

If you have any questions, please email adultsASYE@skillsforcare.org.uk.
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Action learning facilitation training for ASYE assessors and supervisors - dates in October and November


The action learning development programmes that are starting in June (cohorts one and two) are now fully booked but we have more running in October and November. These ILM Recognised programmes, for assessors and supervisors in adults services, will be delivered virtually by our colleagues at the Centre for Action Learning. Upon successful completion, you will be awarded the Introduction to Action Learning Certificate and digital credential.

 

This programme is designed to provide participants with a robust introduction to action learning practices and insight into its unique benefits for personal and peer development. 
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Cohort three

Wednesday 16 October | 9:30-16:00

Wednesday 23 October | 9:30-16:00

Wednesday 6 November | 9:30-16:00

Wednesday 13 November | 9:30-16:00

Cohort four

Monday 4 November | 9:30-16:00

Monday 11 November | 9:30-16:00

Monday 18 November | 9:30-16:00

Monday 25 November | 9:30-16:00

⇨ Find out more and book



Action Learning sets
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Action learning sets to support child and family ASYE assessors/supervisors 


We’re pleased to be able to provide more action learning development programmes for supervisors and assessors in child and family services. These ILM Recognised programmes will be delivered virtually by our colleagues at the Centre for Action Learning.

 

More information about this ILM Recognised Introduction to Action Learning programme

 

This programme is designed to provide participants with a robust introduction to action learning practices and insight into its unique benefits for personal and peer development. 

We have three programmes which are due to start at different times between September and November.

 

⇨ Find out more and book
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We’re pleased to be able to provide more action learning development programmes for supervisors and assessors in child and family services. These ILM Recognised programmes will be delivered virtually by our colleagues at the Centre for Action Learning.

 

More information about this ILM Recognised Introduction to Action Learning programme

 

This programme is designed to provide participants with a robust introduction to action learning practices and insight into its unique benefits for personal and peer development. 

We have three programmes which are due to start at different times between September and November.

 

⇨ Find out more and book



















News from Skills for Care 

Making integration happen

Throughout July, we’re focusing on ‘Making integration happen’ and how we can better understand and promote Integrated Care Systems (ICS).  

 

Integration between health and social care is crucial if we want to move towards higher quality, person-centred care. For social care providers, understanding, promoting and working with Integrated Care Systems (ICSs) is vital in moving towards seamless services for those who draw on support and ensuring that the sector’s voice is heard on important topics. Our 'Making integration happen’ campaign is focusing on what integration means, why it’s important, and how social care providers can engage with their ICS and the many benefits of doing so.

 

Stay updated with our campaign by keeping an eye on our website, as well as Twitter, Facebook, LinkedIn using the hashtag #IntegratedCare from 1 July.



















londonsocialwork@skillsforcare.org.uk.



Sign up to the Social Work Briefing



www.skillsforcare.org.uk 



Selena.Docherty@skillsforcare.org.uk







Keep in touch

















SHIP Social Work Education Network



Voice of the International Student in 

Southampton, Hampshire, Isle of Wight, Portsmouth

















A discovery discussion















SHIP SWEN held a meeting and some common themes arose around support for students on Social Work degree and Masters courses.  In particular the challenges facing international students. We held an online twilight meeting and this is what people said.



Professor Kish Bhatti Sinclair is currently writing a paper which she will be presenting at a national conference in July.  This will be a deeper dive into the student experience in which workforce poverty will be discussed as follows:

Is workforce poverty a reality in all sectors?

Is workforce poverty a reality in your sector or organisation?

Is addressing workforce poverty part of your strategic response?

Are poorer organisations employing poorer staff?

Are poorer workers attracted to poorer organisations?
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We would like to hear about your experiences of the following:





Finance/fee systems





Practice placements





Local information and support





Feedback from meeting 15.2.24


Challenges

Fees/Financial payment plans, inconsistency in offers

Concerns about accommodation, living and working

Bursaries, different messages

Sponsorship

Driving Licenses

Because

Foreign Exchange rates to GBP have increased which in turn increases fees. In some instances, by as much as 400%

Only able to work 20 hours per week.  Not enough to support oneself without other financial support

Some people offered different payment plan options e.g. 3 months, 6 months  Some people refused offer of a payment plan

Without sponsorship post degree, not possible to work

Uk does not recognise some overseas driving licenses.  















What would help you?

Yours ideas and suggestions please.

















Some suggestions

















Finance





Flexible support with University fee payments, especially when home country currency rates change dramatically.





Accommodation





Support to find affordable accommodation near placement/work opportunities.





Transport





In some countries, driving license is not recognised in UK.  Transport can be a real problem linked to placement opportunity.





Cultural Support





Understanding the locality.  





Meet, greet, social opportunities to integrate within the community. Peer buddying.





Skills for Care data















































































Resources

















British Association Social Work

International Recruitment and Induction Standards | BASW
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Skills for Care resources



DHSC and Home Office guidance

Code of practice for international recruitment

Employers have a responsibility to ensure they recruit overseas colleagues in an ethically responsible manner. This Government guide sets out principles and best practice benchmarks to be adhered to by all employers when recruiting international health and social care personnel.

Code of practice for the international recruitment of health and social care personnel in England

Ethical Recruiters List

A comprehensive list of recruitment organisations, agencies, and collaborations that operate in accordance with the code of practice.

Ethical recruiters list

Ensuring ethical recruitment

Dave Howarth from the DHSC explains what ethical recruitment is and the Code of Practice for International Recruitment.

International recruitment (skillsforcare.org.uk)















The National Care Forum

Pastoral Care Guide for international recruitment in social care

This pastoral care guide, developed with the support of the LGA / ADASS, contains links to useful resources that will help social care employers to explore resettlement support and pastoral care for overseas recruits, including refugees and/or displaced people who are settled in the UK with the right to work.

This guide features resources about the following stages in the journey of recruiting overseas workers:

Preparations prior to Employment

Induction

Settling in

6 months and beyond


It also offers recommendations for items that should be included in a Pastoral Checklist.

Pastoral Care Guide for International Recruitment in Social Care - National Care Forum















Flexible working arrangements

Increasing job satisfaction, work-life balance, and productivity.

Flexible working is for everyone, regardless of role, or the reasons for wanting to work flexibly.  Employees must have worked for the same employer for at least 26 weeks to be eligible 

Right to request a predictable work pattern

Flexible working: Overview - GOV.UK (www.gov.uk)



























Flexible working is about more than just retention. It can unlock new opportunities to meet the needs of different workers  and contribute to people’s mental health, wellbeing and engagement with their role, and we know that more engaged staff leads to better care.



Right to request a predictable work pattern - Conservative MP Scott Benton introduces Private Member’s Bill* - Workers (Predictable Terms and Conditions) Bill – which will give employees and workers a right to request a more predictable work pattern, subject to various eligibility criteria

Legislation comes into force as Workers (Predictable Terms and Conditions) Act in autumn 2024.  (note ‘workers’ will include those not directly employed by you).

ACAS is producing a new statutory Code of Practice on handling requests for a predictable work pattern – in response to the law coming into affect next Autumn
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We have launched a new package of training materials to help develop the skills and knowledge needed to support people who draw on services with personal relationships.

Training resources to help support personal relationships 

The trainer materials include PowerPoint slides which are supported by a training facilitator guide, lesson plan and learner handouts and worksheets. 



They complement our ‘Supporting personal relationships guide’ and are focused on enabling social care providers to offer support in a way that respects peoples’ choices and values whilst keeping them safe.  





Find out more

















https://www.skillsforcare.org.uk/Developing-your-workforce/Care-topics/Supporting-personal-relationships/Supporting-personal-relationships.aspx



The programme includes a brief introduction, followed by four modules that can be delivered individually or as a complete package. The training areas are: 

 

1. Understanding sexuality and relationships: barriers, benefits and the impact of staff values 

2. Roles, regulations and the law 

3. Sexual safety and autonomy 

4. Practical approaches to relationships and sexuality support 



The ‘Supporting personal relationships’ guide and trainer materials are supported by the Care Quality Commission and compliment their guidance around inspection in the area of relationships and sexuality in adult social care services.   
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Resources to support culturally appropriate care

These resources have been produced to help you have a clearer understanding of culturally appropriate care and what that may mean to individuals you support.



The ‘Culturally appropriate care guide’ covers a broad range of topics that will help you to learn about and be sensitive to people’s cultural identity or heritage. 



Use the supporting training resources to implement the learning from the guide at your service.





www.skillsforcare.org.uk/CulturallyAppropriateCare 

















www.skillsforcare.org.uk/CulturallyAppropriateCare 



Notes:

The ‘Culturally appropriate care guide’ covers a broad range of topics that will help you to learn about and be sensitive to people’s cultural identity or heritage. Whether its looking to understand what is meant by exclusion and inclusion, find out how to focus on people’s life stories or improve support for people living with dementia, this guide is a great place to go for advice, insight and inspiration from real-life stories. 

To support the learning within the guide, Skills for Care has also published a series of resources for use in training and development. These cover supporting individuals from ethnic minority groups and backgrounds, stereotyping, and supporting relationships and people who are lesbian, gay, bisexual, transgender, queer and others (LGBTQ+). They can be used individually, or as part of a whole package of training.
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Our learning framework for knowledge, skills and values for working affirmatively with LGBTQ+ people in later life.



This learning framework aims to provide a base for identifying the insights, knowledge, understanding and skills that the social care workforce need to help them work affirmatively, inclusively and effectively with individuals from gender and sexually diverse communities.



The framework is intended to be used by social care employers, employees, training providers, regulator, commissioners, policy makers and others to build their own knowledge of LGBTQ+ issues, to support colleagues’ understanding, and to create learning programmes which will allow teams to better support LGBTQ+ people in later life. 



www.skillsforcare.org.uk/LGBTQFramework

LGBTQ+ learning framework



















https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Supporting-a-diverse-workforce/LGBTQ-learning-framework.aspx
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Regional Outreach:

Email: DBSregionaloutreach@dbs.gov.uk 

Partnerships Team:

Email: DBSEngagement@dbs.gov.uk 

    

Further information - Disclosure:

Helpline: 03000 200 190 | Email: customerservices@dbs.gov.uk   



Further information - Barring:

Helpline: 03000 200 190 | Email: Contactus@dbs.gov.uk



Website: www.gov.uk/dbs

Facebook: https://www.facebook.com/dbsgovuk/

Twitter: https://twitter.com/DBSGovUK 

How to contact us

Greater London: Kiran Rehal

Email: Kiranpreet.Rehal@dbs.gov.uk  





Please get in touch for bespoke support:



Questions about DBS checks, eligibility, and regulated activity



Support with making barring referrals and the ‘legal duty to refer’



Delivery of training and workshops directly to your team or network



Support your training programmes that require DBS information



Provide us feedback so we can improve our DBS products and services





DBS Workshop

Making Recruitment Safer
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Description: 	Contact slide



Pointers: 	Add your own contact information in



	Right side of slide is optional





How to contact us – Regional Outreach Advisers







DBS Workshop

Making Recruitment Safer

North West:	Jordan Hayden

		Jordan.Hayden@dbs.gov.uk 



North East:	Currently recruiting

		DBSregionaloutreach@dbs.gov.uk 



Yorkshire & 

The Humber:  	Rebecca Bool 	

		Rebecca.Bool@dbs.gov.uk



East Midlands: 	Lizzie Whittington

		Elizabeth.Whittington@dbs.gov.uk



West Midlands: 	Joanne Wheatley 			Joanne.Wheatley1@dbs.gov.uk 





East of England:	Georgie Mitchell

		Georgina.Mitchell1@dbs.gov.uk 



Greater London:	Kiranpreet Rehal 

		Kiranpreet.Rehal@dbs.gov.uk



South East: 	Kelly Matthews

		Kelly.Matthews@dbs.gov.uk 



South West: 	Mel Berry

		Mel.Berry2@dbs.gov.uk 



Wales:		Carol Ann Eland

		CarolAnn.Eland@dbs.gov.uk 



Northern Ireland:	Currently recruiting

		DBSregionaloutreach@dbs.gov.uk 
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Description: 	Contact slide





Useful resources





DBS Workshop

Making Recruitment Safer

DBS check process explained – video

DBS checks: detailed guidance

Adult First checks

DBS Update Service and other DBS online services

DBS Update Service Guidance

DBS Digital Identity Factsheet

DBS ID checking guidelines

Track a DBS application

The DBS Regional Outreach Service

Contact DBS

Digital identity certification for right to work, right to rent and criminal record checks
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Disclosure and Barring Service



We offer FREE monthly workshops for organisations to learn more about DBS processes and legislation. You can find out more or sign up via  DBS Disclosure and Eligibility Workshop and  DBS Barring and Legal Duty to Refer Workshop 



Free Workshops







Internal 





Thank you
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